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Item 11.4 

Notices of Motion 

Gender Equity in City Grant Funding 

By Councillor Scott  

It is resolved that:  

(A) Council note:  

(i) the City of Sydney is a council that promotes gender equity and equal 
recognition;  

(ii) increasingly, NSW local governments are harnessing the opportunities of grant 
funding to promote and achieve gender equity, specifically by setting gender 
equality targets for fair distribution of sports grants to ensure equal 
representation of both men and women in sports;  

(iii) Australia’s national gender pay gap is 13.8 per cent, due in part to the uneven 
distribution of sports funding awarded to male dominated sports organisations; 

(iv) 50 per cent of Australian girls are quitting sport by the age of 15, compared to 30 
per cent of their male counterparts; 

(v) a petition ‘Equal Pay for Equal Play’ was lodged within the NSW Legislative 
Assembly in 2021, calling for gender equality to be made a mandatory condition 
to be satisfied in order for sporting organisations and clubs to receive state 
government grants, funding and the award of tenders;  

(vi) the City’s commitment to investigate the application of the ‘gender 
mainstreaming approach’ to the development of the Sustainable Sydney 2050 
planning to ensure that public spaces, sport, recreation and facilities are planned 
for, designed and implemented with women – particularly girls, female 
teenagers, young women and those who identify as gender non-binary; 

(vii) the City’s commitment to investigate research opportunities to better understand 
if and to what extent this gender ‘play gap’ within our City, including usage of 
skate parks, outdoor gyms, basketball courts, indoor studios, tennis courts and 
community fields; 

(viii) the City’s commitment to investigating ways in which public space design and 
programming can more equitably provide for girls, female teenagers, women and 
those who identify as non-binary, providing equal opportunities to participate, 
thereby contributing to our realisation of a ‘City for All’; 

(ix) the City’s responsibility to set an example to other local government areas by 
committing to achieving greater gender equality within this Council term; 

(B) Council commits to and adopts Goal 5 of the United Nations Sustainable Development 
goals, namely, ‘gender equality’ and applies this to the distribution of City grants; and 
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(C) the Chief Executive Officer be requested to: 

(i) consider, as part of the City of Sydney’s review of grants, changing our 
requirements for grants to better apply considerations of how to better promote 
greater gender equity;  

(ii) consider, as criteria, in the City of Sydney’s review of grants, the need for 
applicants to: 

(a) specify gender equity and equal opportunity actions;  

(b) provide equal recognition and prize money for both boys and girls, men 
and women, at all levels, where relevant; 

(c) provide equal opportunity (entry positions, space, time, training, resources) 
for both genders including children of both genders to participate in events 
including competitions and training;  

(d) provide equal opportunities in administration and management, in relation 
to elements including coaching pathways, officiating and sitting on boards 
of governance to promote more female participation in these leadership 
roles; and 

(e) detail community engagement strategies to enhance the participation, 
engagement and ongoing support of women and girls at all levels of 
competition in all sports and activities;  

(iii) adopt, as part of the City’s communications strategy, gender equity with respect 
to featuring women and girls through City of Sydney communications and social 
media; and 

(iv) provide an update via the CEO Update about how these changes will be 
adopted. 
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